
I N  PA RT N E R S H I P  W I T H

T W O  W AY S  T O  O F F E R  C O V E R A G E

Employer-paid or voluntary?
Both give your team real protection at group rates. The difference is simply who
pays the premium — and you can offer either, or combine the two.

Employer-Paid
The company covers the premium

Best when you want to guarantee protection for your
whole team.

Voluntary
Employees choose & pay via payroll

Best when you want to offer benefits without adding
to the budget.

Why not both?
Many employers pair a basic employer-paid benefit — so everyone has a foundation — with voluntary
options employees can add on their own. Life & AD&D, STD, and LTD can each be structured either way.

Not sure which fits your team?
Request a free quote at ohiochamber.com → Health Benefit Programs —
compare both side by side.

SCAN TO GET STARTED

Ohio Small Business Council Life & Disability Benefits Program In partnership with OneAmerica

OneAmerica Financial® is the marketing name for the companies of OneAmerica Financial. Products issued and underwritten by American United Life Insurance Company® (AUL), Indianapolis, IN, a
OneAmerica Financial company. Not available in all states or may vary by state. This material is for overview and informational purposes only and is not intended as tax, legal or investment advice. Coverage is
subject to eligibility and underwriting.

Automatic participation — all eligible
employees are covered

▪

A powerful recruiting & retention tool that sets
you apart

▪

Simple for employees — nothing to sign up for▪

Often more affordable than expected at
group rates

▪

Little to no cost to the employer▪

Employees still enjoy group rates better than
buying alone

▪

Employees pick the coverage that fits
their family

▪

Participation: greater of 2 lives or 25% for
voluntary Life

▪


